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Regional Memorandum
No. 569, s. 2025

DEPED ORDER NO. 019, S. 2025, TITLED “AMENDED
QUALIFICATION STANDARDS FOR TEACHER I-III,
MASTER TEACHER I-IV, AND SCHOOL PRINCIPAL

I-IV POSITIONS, AND THE QUALIFICATION
STANDARDS FOR NEWLY CREATED
TEACHER IV-VII AND MASTER
TEACHER V POSITIONS”

To  Schools Division Superintendents
Public Elementary and Secondary School Heads
All Others Concerned

1 Enclosed is a copy of DepEd Order No. 019, s. 2025 titled “Amended
Qualification Standards for Teacher I-III, Master Teacher I-IV, and School
Principal I-IV Positions, and the Qualification Standards for Newly
Created Teacher IV-VII and Master Teacher V Positions,” which is self-
explanatory.

2. All Schools Division Offices are hereby reminded to strictly adhere to the

amended qualification standards for abovementioned positions, ensuring
compliance with the latest regulations and guidelines.

3. A certified true copy of CSC Resolution No. 2500471 dated May 28, 2025, is
attached and forms an integral part of the said Order.

4, Immediate dissemination of and strict compliance with this Memorandum is

directed.
ATTY. ALBER‘I% T. ESCOB E, CESO II

Regional Director

.b

Incl.: As stated
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DQTJ ED DepEd Region IV-A -Office of the Regional Director <regit-)n4a@

[DO No. 019, s. 2025] Amended Qualification Standards for Teacher I-lllsMester-
Teacher I-IV, and School Principal I-IV Positions, and the QS for Newly-Created
Teacher IV-VIl and Master Teacher V Positions

Human Resource Development Division <bhrod.hrdd@deped.gov.ph> Wed, Jun 25, 2025 at 4:36 PM
To: DepEd | llocos Region <region1@deped.gov.ph>, DepEd llocos Norte <ilocos.norte@deped.gov.ph>, DepEd llocos
Sur <ilocos.sur@deped.gov.ph>, DepEd La Union <la.union@deped.gov.ph>, DepEd SDO1 Pangasinan
<pangasinani@deped.gov.ph>, DepEd SDO Pangsinan 2 <pangasinan2@deped.gov.ph>, DepEd Alaminos City
<alaminos.city@deped.gov.ph>, DepEd Batac City <batac.city@deped.gov.ph>, DepEd Candon City
<candon.city@deped.gov.ph>, Deped Dagupan <dagupan.city@deped.gov.ph>, lacag.city@deped.gov.ph,
sancarlos.cityl @deped.gov.ph, depedcsfp@gmail.com, DepEd Urdaneta City <urdaneta.city@deped.gov.ph>,
vigan.city@deped.gov.ph, Deped |l Cagayan Valley <region2@deped.gov.ph>, batanes@deped.gov.ph, DEPED
ISABELA <isabela@deped.gov.ph>, nuevavizcaya@deped.gov.ph, nuevavizcaya.depedro2@gmail.com,
quirino.depedro2@gmail.com, DepED Cauayan City <cauayan.depedro2@gmail.com>, llagan llagan
<ilagan.depedro2@gmail.com>, DepEd Santiago City <santiago.city@deped.gov.ph>, tuguegarao@deped.gov.ph, DepEd
City of llagan <ilagan@deped.gov.ph>, quirino@deped.gov.ph, Department of Education Regional Office m
<region3@deped.gov.ph>, aurora@deped.gov.ph, DepEd Bataan <bataan@deped.gov.ph>, bulacan@deped.gov.ph,
DepEd Nueva Ecija <nueva.ecija@deped.gov.ph>, DepEd Pampanga <pampanga@deped.gov.ph>, DepEd Tarlac City
<tarlac.city@deped.gov.ph>, DEPED TARLAC <tarlac@deped.gov.ph>, DepEd Zambales <zambales@deped.gov.ph>,
Hr Personnel <hr.zambales@deped.gov.ph>, DepEd Angeles City <angeles.city@deped.gov.ph>, DepEd Balanga City
<balanga.city@deped.gov.ph>, cabanatuan.city@deped.gov.ph, gapan.city@deped.gov.ph, DepEd Mabalacat City
<mabalacat.city@deped.gov.ph>, malolos.city@deped.gov.ph, Administrative Office Malolos
<Admin.malolos@deped.gov.ph>, meycauayan.city@deped.gov.ph, olongapo.city@deped.gov.ph, DepEd San Jose del
Monte City <sanjosedelmonte.city@deped.gov.ph>, DepEd San Jose City <sanjose.city@deped.gov.ph>, DepEd Munoz
Science City <munozscience.city@deped.gov.ph>, "DEPED CITY OF SAN FERNANDO (REG. 3)"
<sanfernando.city3@deped.gov.ph>, Personnel DepED Bulacan <sdopersonnel@gmail.com>, SDO Bulacan SGOD
Private Schools <sdobulacanprivate@deped.gov.ph>, HRD Unit DepEd Nueva Ecija <hrd.nuevaecija@deped.gov.ph>,
SGOD-HRTD Malolos <sgod-hrtd.malolos@deped.gov.ph>, DepEd Region IV-A CALABARZON
<region4a@deped.gov.ph>, deped batangas <deped.batangas@deped.gov.ph>, division.batangascity@deped.gov.ph,
batangas@deped.gov.ph, Deped Cavite <deped.cavite@deped.gov.ph>, DepEd Cavite City <cavite.city@deped.gov.ph>,
laguna@deped.gov.ph, quezon@deped.gov.ph, DepEd Rizal <rizal@deped.gov.ph>, DepEd Antipolo City
<antipolo.city@deped.gov.ph>, DepEd Bacoor City <bacoor.city@deped.gov.ph>, DepEd Bifian City
<deped.binancity@deped.gov.ph>, division.cabuyao@deped.gov.ph, DepEd Calamba City
<calamba.city@deped.gov.ph>, DepEd Dasmarinas City <dasmarinas.city@deped.gov.ph>, DepEd Imus City
<imus.city@deped.gov.ph>, deped lipacity <deped.lipacity@deped.gov.ph>, lipa.city@deped.gov.ph, DepEd Lucena City
<lucena.city@deped.gov.ph>, hr sanpablocity <hr.sanpablocity@deped.gov.ph>, DepEd Division of San Pablo City
<sanpablo.city@deped.gov.ph>, "DepEd Sta. Rosa City" <santarosa.city@deped.gov.ph>, deped santa rosa
<depedsantarosa1029@yahoo.com>, DepEd Tanauan City <tanauan.city@deped.gov.ph>, HR UNIT
<hr.tanauan@deped.gov.ph>, tayabas.city@deped.gov.ph, GENERAL TRIAS <division.gentri@deped.gov.ph>, HR Gentri
<hr.gentri@deped.gov.ph>, hrd.sanpedro@deped.gov.ph, sanpedro.city@deped.gov.ph,
division.sanpedro@deped.gov.ph, PERSONNEL SAN PEDRO <personnel.sanpedro@deped.gov.ph>,
sdo.santotomas@deped.gov.ph, DepEd IVB MIMAROPA <mimaropa.region@deped.gov.ph>,
records.sdomarinduque@deped.gov.ph, DepEd Oriental Mindoro <oriental.mindoro@deped.gov.ph>, DepEd Palawan
<palawan@deped.gov.ph>, calapan.city@deped.gov.ph, deped.calapan@deped.gov.ph,
puertoprincesa.city@deped.gov.ph, puertoprincesa@deped.gov.ph, deped.palawan2@gmail.com,
occidental.mindoro@deped.gov.ph, deped_romblon@yahoo.com.ph, deped.sdoromblon@deped.gov.ph, DepEd VI
Western Visayas <region6@deped.gov.ph>, aklan@deped.gov.ph, antique@deped.gov.ph, DepEd Capiz
<capiz@deped.gov.ph>, DepED Guimaras Division Office <deped_guimaras09@yahoo.com>, DepEd Guimaras
<guimaras@deped.gov.ph>, HRD ILOILO <hrd.iloilo@deped.gov.ph>, DepEd lloilo <iloilo@deped.gov.ph>, Deped lloilo
City <infodepediloilocity@gmail.com>, iloilo.city@deped.gov.ph, iloilocitydivision@gmail.com, negros occidental
<negros.occidental001@deped.gov.ph>, DepEd Negros Oriental <negros.oriental@deped.gov.ph>,
negros.occidental@deped.gov.ph, deped division of bacolod city <bacolod.city@deped.gov.ph>,
deped.bagocity@deped.gov.ph, DepEd CadizCityDivision <deped.cadizcitydivision@deped.gov.ph>,
cadiz.city@deped.gov.ph, cadizcitydivision@deped.gov.ph, escalante.city001@deped.gov.ph, Deped Tayo Kabankalan
City <kabankalan.city001@deped.gov.ph>, kabankalan.city@deped.gov.ph, lacarlota.city@deped.gov.ph,
passi.city@deped.gov.ph, passicity@deped.gov.ph, passicity_hrd@deped.gov.ph, passicity_sgod@deped.gov.ph, DepEd
Roxas City <deped.roxascity@deped.gov.ph>, sagay city <sagay.city001@deped.gov.ph>, Sagay City HR
<sagaycity.hr@deped.gov.ph>, sagay.city@deped.gov.ph, sancarlos.city6@deped.gov.ph, deped silay
<deped.silay@deped.gov.ph>, victorias.city@deped.gov.ph, deped sipalaycity@deped.gov.ph,
himamaylan.city@deped.gov.ph, DepEd Region VII Central Visayas <region7@deped.gov.ph>,
deped.bohol@deped.gov.ph, siquijor@deped.gov.ph, bais.city@deped.gov.ph, bayawan.city@deped.gov.ph,
bogo.city@deped.gov.ph, carcarcitydivision@yahoo.com.ph, carcar.city@deped.gov.ph, DepEd Cebu City



<cebu.city@deped.gov.ph>, danao.city@deped.gov.ph, dumaguete.city@deped.gov.ph, DepEd Guihulngan City
<guihulngan.city@deped.gov.ph>, deped.lapulapu@deped.gov.ph, mandaue.city001@deped.gov.ph,
mandaue.city@deped.gov.ph, naga.city@deped.gov.ph, city.naga@deped.gov.ph, naga.city001@deped.gov.ph,
deped.naga@deped.gov.ph, tagbilaran.city@deped.gov.ph, tagbilarancity.division@deped.gov.ph,
talisaycity.division@deped.gov.ph, talisacity.division@deped.gov.ph, talisay.city@deped.gov.ph,
tanjay.city@deped.gov.ph, toledo.city@deped.gov.ph, Region Vlil Eastern Visayas <region8@deped.gov.ph>, hrdd
region8 <hrdd.region8@deped.gov.ph>, biliran@deped.gov.ph, depedbiliran@gmail.com, DepEd Easterm Samar
<eastern.samar@deped.gov.ph>, leyte@deped.gov.ph, northem.samar@deped.gov.ph, western.samar@deped.gov.ph,
southern.leyte@deped.gov.ph, DepEd Baybay City <baybay.city@deped.gov.ph>, gorgoniojr.diaz@deped.gov.ph,
borongancity.region8@deped.gov.ph, DepEd Calbayog City <calbaycgcity.division@deped.gov.ph>,
calbayogcity@deped.gov.ph, DepEd Catbalogan City Division <depedcatbalogancitydivision15@gmail.com>,
catbalogan.division@deped.gov.ph, DepEd Maasin City <maasin.city@deped.gov.ph>, DepEd Ormoc City
<ormoc.city@deped.gov.ph>, HR Ormoc <hr.ormoc@deped.gov.ph>, tacloban.city@deped.gov.ph, sdo taclobancity
<sdotaclobancity@gmail.com>, DepEd RO-IX ZamPen <region9@deped.gov.ph>, HRDD DEPED REGIONAL OFFICE IX
<region9.hrdd@deped.gov.ph>, depedzanortedivision@yahoco.com, zn.division@deped.gov.ph,
depedzambosur@gmail.com, DepEd Zamboanga Sibugay <zamboanga.sibugay@deped.gov.ph>,
hrd.zambosibugay@deped.gov.ph, DepEd Zamboanga City SDO <zamboanga.city@deped.gov.ph>,
dapitan.city@deped.gov.ph, dapitancity@deped.gov.ph, DepEd Dipolog City <dipolog.city@deped.gov.ph>,
isabela.city@deped.gov.ph, HRD Isabela <hrd.isabela@deped.gov.ph>, DepEd Pagadian City
<pagadian.city@deped.gov.ph>, Department of Education Region 10 <region10@deped.gov.ph>, DepEd Bukidnon
<bukidnon@deped.gov.ph>, DepEd Camiguin <camiguin@deped.gov.ph>, hr camiguin <hr.camiguin@deped.gov.ph>,
HRMO Schools Division of Lanao del Norte <hrmo.ldn@deped.gov.ph>, lanao.norte@deped.gov.ph,
lanaodelnorte@deped.gov.ph, misamis.occidental@deped.gov.ph, misamis.oriental@deped.gov.ph, DepEd Cagayan de
Oro City <cagayandeoro.city@deped.gov.ph>, DepEd El Salvador City <elsalvador.city@deped.gov.ph>,
gingoog.city@deped.gov.ph, DepEd lligan City <iligan.city@deped.gov.ph>, DepEd lligan Personnel
<personneliligan@gmail.com>, malaybalay.city@deped.gov.ph, DepEd Oroquieta City Division
<depedoroquieta@gmail.com>, Personnel Oroquieta City <personnel.oroquietacity@deped.gov.ph>,
oroquieta.city@deped.gov.ph, deped ozamiz <deped1miz@gmail.com>, ozamiz.city@deped.gov.ph,
ozamis.city@deped.gov.ph, DepEd Tangub City <tangub.city@deped.gov.ph>, valencia.city@deped.gov.ph, DepEd XI
Davao Region <region11@deped.gov.ph>, HRDD hrdd <hrdd.region11@deped.gov.ph>, PERSONNEL personnel
<personnel.region11@deped.gov.ph>, compostela.valley@deped.gov.ph, tagum.city@deped.gov.ph, DepEd HRMO
Tagum City <hrmo.depedtagumcity@deped.gov.ph>, deped.davsur@gmail.com, rpms.davaodelsur_r11@deped.gov.ph,
Division Occidental <division.davaooccidental@deped.gov.ph>, DepEd Davao Oriental <davao.oriental@deped.gov.ph>,
davao.city@deped.gov.ph, digos.city@deped.gov.ph, Human Resource Digos City <hr.digoscity@deped.gov.ph>,
mati.city@deped.gov.ph, panabo.city@deped.gov.ph, samalcity@deped.gov.ph, samal.city@deped.gov.ph,
davaodelnorte@deped.gov.ph, DepEd XlI Soccsksargen <region12@deped.gov.ph>, Region12 HRDD
<hrdd.region12@deped.gov.ph>, northcotabato.division@deped.gov.ph, saranggani@deped.gov.ph,
sarangani@deped.gov.ph, south.cotabato@deped.gov.ph, DepEd Sultan Kudarat <sultan.kudarat@deped.gov.ph>,
DEPED GENSAN <depedgensan@deped.gov.ph>, sgod.gensan@deped.gov.ph, kidapawan.city@deped.gov.ph, DepEd
Koronadal City <koronadal.city@deped.gov.ph>, DepEd Tacurong City <tacurong.city@deped.gov.ph>, tacurong hrmo
<tacurong.hrmo@deped.gov.ph>, tacurong.sgod@deped.gov.ph, DepEd Region Xill CARAGA <caraga@deped.gov.ph>,
HRDD Caraga <hrdddeped13@gmail.com>, DepEd Caraga Personnel Unit <caraga.personnel@deped.gov.ph>,
agusan.norte@deped.gov.ph, agusan.delnorte@deped.gov.ph, agusan.sur@deped.gov.ph,
depedagusandelsur@deped.gov.ph, DepEd Dinagat Islands <dinagat.islands@deped.gov.ph>,
hrd.dinagat@deped.gov.ph, "Personnel.DinagatDivision@gmail.com” <Personnel.DinagatDivision@gmail.com>, DepEd
Surigao Del Norte <surigao.delnorte@deped.gov.ph>, surigao.delsur@deped.gov.ph,
surigaodelsur.division@deped.gov.ph, surigaocity.hrdunit@deped.gov.ph, bayugan.city@deped.gov.ph, Division of
Bayugan City DepEd <deped.bayugan@gmail.com>, bayugancity.division@deped.gov.ph, DepEd Bislig City
<bislig.city@deped.gov.ph>, hrd.bislig@deped.gov.ph, butuan.city@deped.gov.ph, deped.butuan@deped.gov.ph,
cabadbaran.city@deped.gov.ph, DepEd Siargao <siargac@deped.gov.ph>, siargao hrd <siargao.hrd@deped.gov.ph>,
DepEd Surigao City <surigao.city@deped.gov.ph>, DepEd Surigao City SDO - Personnel Unit
<surigaocity.personnel@deped.gov.ph>, tandag.city@deped.gov.ph, Deped Cordillera Administrative Region
<car@deped.gov.ph>, car.hrdd@deped.gov.ph, abra@deped.gov.ph, DepEd Apayao <apayao@deped.gov.ph>, sgod
apayao <sgod.apayao@gmail.com>, benguet@deped.gov.ph, HRDS Benguet <hrdsbenguet@gmail.com>,
ifugao@deped.gov.ph, IFUGAO PERSONNELUNIT <ifugao.personnelunit@gmail.com>, kalinga@deped.gov.ph, DepEd
Mountain Province <mt.province@deped.gov.ph>, baguio.city@deped.gov.ph, Deped Tabuk City
<tabuk.city@deped.gov.ph>, DepEd National Capital Region <ncr@deped.gov.ph>, DepEd NCR HRDD-NEAP
<hrdd.ncr@deped.gov.ph>, caloocan.city@deped.gov.ph, caloocandivision@yahoo.com, DepEd Las Pinas City
<laspinas.city@deped.gov.ph>, DepEd Makati <makati.city@deped.gov.ph>, DepEd Malabon City
<malabon.city@deped.gov.ph>, DepEd Mandaluyong <sdo.mandaluyong@deped.gov.ph>, hrmo mandaluyong
<hrmo.mandaluyong@deped.gov.ph>, sgod mandaluyong <sgod.mandaluyong@deped.gov.ph>, Division of City Schools
Mandaluyong <depedmandaluyong@gmail.com>, manila@deped.gov.ph, sdo.manila@deped.gov.ph, HRD Manila
<hrd.sgodmanila@deped.gov.ph>, sdo.marikina@deped.gov.ph, OSDS Marikina <osds.marikina@deped.gov.ph>, DepEd
Muntinlupa <sdo.muntinlupa@gmail.com>, muntinlupa.city@deped.gov.ph, Deped Navotas city
<deped_navotascity@yahoo.com.ph>, DepEd Navotas City <navotas.city@deped.gov.ph>,
paranaque.city@deped.gov.ph, SDO PARANAQUE- ADMIN <admin.sdoparanaque@deped.gov.ph>, DepEd Pasay City
<deped.pasay@deped.gov.ph>, pasaycitydeped@yahoo.com, SDO PASIG CITY <sdo.pasigcity@deped.gov.ph>,
pasig.city@deped.gov.ph, Schools Division Office Quezon City <sdo.quezoncity@deped.gov.ph>,
quezon.city@deped.gov.ph, Personnel Office <sdo.quezon.personnel@deped.gov.ph>, Deped San Juan



<depedsanjuan@gmail.com>, sdosanjuancity@deped.gov.ph, taguig.pateros@deped.gov.ph,
valenzuela.city@deped.gov.ph

Cc: CSC-NCR Regional Office <roncr@csc.gov.ph>, cscfomakati@gmail.com, Human Resource Policies and Standard
Office <hrpso@csc.gov.ph>, Personnel Division <bhrod.pd@deped.gov.ph>, CECILLE ANYAYAHAN
<cecille.anyayahan@deped.gov.ph>, Ruby Chanda Jetomo <ruby.jetomo@deped.gov.ph>, Carla Jane Gob
<carla.gob@deped.gov.ph>, Sarah Bianca Bilag <sarah.bilag@deped.gov.ph>, Glyrralenz Nuguid
<glyrralenz.nuguid@deped.gov.ph>, IRRALYN ESCANDOR <irralyn.escandor@deped.gov.ph>

Dear Regional Directors and Schools Division Superintendents:
Attn: Human Resource Management Officers (HRMOs)

Greetings of peace!

This is to inform you that DepEd has issued the DepEd Order (DO) No. 019, s. 2025, as attached, which formally
adopts the Civil Service Commission (CSC) Resolution No. 2500471 providing the amended Qualification
Standards (QS) for Teacher I-III, Master Teacher I-1V, and School Principal I-IV positions, as well as
the QS for newly created Teacher IV-VII and Master Teacher V positions.

In view of this, please be guided by the following:

e The Order takes effect immediately upon its issuance on June 24, 2025.

« All publication of vacancies and appointments made after June 24, 2025 shall strictly adhere to the amended
and newly created QS as provided in the Order.

» For vacant positions published or posted prior to the Order’s effectivity, the QS in effect at the time of
publication or posting shall apply in the evaluation of applications and processing of appointments.

To ensure immediate and consistent implementation, all Regional and Schools Division Offices are directed to:

« Conduct proper dissemination of the amended and new QS to concerned personnel and stakeholders.
« Furnish a copy of DO No. 019, s. 2025 to their respective CSC Field Offices to serve as their reference in the
review of publication of vacancies and validation/attestation of appointments.

DO link: https://www.deped.gov.ph/wp-content/uploads/DO_s2025_019r.pdf

Should you have further queries and clarifications, you may reach out to the BHROD-HRDD at telephone number (02)
8470-6630 or email address bhrod.hrdd@deped.gov.ph.

Kindly acknowledge receipt of this email.

Thank you for your continued support and cooperation!

Regards,
,Fﬁ,NG__'éo DEPARTMENT OF EDUCATION
i‘\& X & 01-_ Bureau of Human Resource and Organizational Development
AT sy A
"‘(;.';;' % HUMAN RESOURCE DEVELOPMENT DIVISION
e :‘e R, (02) 8470-6630 & www.deped.gov.ph
o»@ n e ,‘éb' # bhrod.hrdd@deped.gov.ph
%f’{; NG _P!"'«'\ { 9 M-411 Mabini Bldg., DepEd Complex, Meralco Ave., Pasig City

Please help us in improving our service by answering our customer feedback form: https://bit.ly/HRDD-
CSSurvey

This communication may contain confidential or privileged information, and is intended solely for the individual or entity to whom it is originally
addressed. Any disclosure, copying, dissemination, or any action taken in reliance to it by others, other than the intended recipient, is strictly
prohibited. The opinions, conclusions, and statements expressed in this message are those of the sender and may not necessarily reflect the
views of the Department of Education.
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Republic of the Philippines
Bepartment of Education

JUN 2 L 2005
DepEd ORDER
No. {}19,s. 2025

AMENDED QUALIFICATION STANDARDS FOR TEACHER I-III, MASTER TEACHER I-1V,
AND SCHOOL PRINCIPAL I-IV POSITIONS, AND THE QUALIFICATION STANDARDS
FOR NEWLY CREATED TEACHER IV-VII AND MASTER TEACHER V POSITIONS

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public Elementary and Secondary School Heads
All Others Concerned

1, Consistent with the principle of competency-based human resource systems
upheld by the Civil Service Commission (CSC) and the Department of Education (DepEd)
through its Agency Merit Selection Plan (MSP) and in view of the implementation of
Executive Order (EQ) No. 174, s. 2022, on Establishing the Expanded Career Progression
System for Public School Teachers, DepEd, through the Bureau of Human Resource and
Organizational Development, in coordination with the CSC, has reviewed the Qualification
Standards (QS) for DepEd teaching and school principal positions.

2, The Department, through this Order, formally adopts CSC Resolution No. 2500471
dated May 28, 2025, which approved the revised QS for Teacher I to Teacher IlI, Master
Teacher I to Master Teacher IV, and School Principal I to School Principal IV positions, as
well as the QS for Teacher IV to Teacher VII and Master Teacher V positions created by
virtue of EO No. 174, s. 2022.

2 3 This shall cover all school principals and teaching positions within the public basic
education sector, both elementary and secondary levels (junior and senior high school),
except Special Science Teacher (SST) and Special Needs Education Teacher (SNET)
positions. All appointments to covered positions shall be governed by the DepEd Merit
Selection Plan (MSP), along with subsequent guidelines on Recruitment, Selection, and
Appointment (RSA), and applicable Civil Service rules. The existing QS for SST and SNET
positions shall remain in effect unless otherwise modified or amended through subsequent
issuances.

4, Effective immediately upon the issuance of this Order, all appointments, including
promotion and reclassification of positions, shall strictly adhere to the amended and newly
created QS. Vacant positions that were published or posted before the effectivity of this
Order shall be processed under the QS in force at the time of their publication or posting,

Rt 4
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S. A certified true copy of CSC Resolution No. 2500471 dated May 28, 2025, is
attached and forms an integral part of this Order.

6. All existing provisions of relevant DepEd Orders, CSC rules and regulations, and
other related issuances that are inconsistent with this Order are repealed, rescinded, or
amended accordingly.

0. This Order shall take effect immediately from its approval and publication on the
DepEd website. Certified copies of this Order shall be registered with the Office of the
National Administrative Register (ONAR) at the University of the Philippines Law Center
(UP LC), UP Diliman, Quezon City.

8. For more information, please contact the Bureau of Human Resource and
Organizational Development-Human Resource Development Division, 4th Floor,
Mabini Building, Department of Education Central Office, DepEd Complex, Meralco
Avenue, Pasig City, through email at bhrod.hrdd@deped.gov.ph or telephone number (02)
8470-6630.

9. Immediate dissemination of and strict compliance with this Order is directed.

(o) G.
Secretary

Encl.:
As stated

Reference:
DepEd Order No. 39, s. 2007

To be indicated in the Perpetual Index
under the following subjects:

AMENDMENT
APPOINTMENT
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POLICY
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QUALIFICATIONS
SELECTION

TEACHER

JOMC, MPC, DO Amended Qualification Standards
0232 - June 20, 2025



(Enclosure to DepEd Order No. [} 1 Y, s. 2025)
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CIVIL SERVICE COMMISSION
Republic of the Philippines

QUALIFICATION STANDARDS

Re: Amendment to the Qualification Standards
(QS) for Teacher I-1ll, Master Teacher I-1V,
and School Principal I-1V Positions and the
QS for Newly-Created Teacher IV-VII and
Master Teacher V Position in the
Department of Education (DepEd)

NOTICE OF RESOLUTION

Sir/Madam:

The Commission promulgated on 28 May 2025 Resolution No. 2500471 on the above-
cited case, copy attached. Its original is on file with this Commission.

22 May 2025
Very truly yours,

Digitally signed by Umare-
\-( ! - i M Delmoro Kathenne Cucvas
- Date: 20250529 13:17:44
+08'00
KATHERINE LIMARE-DELMORO
Director IV
Commission Secretariat and Liaison Office

Copy furnished:

Secretary Juan Edgardo M. Angara
Department of Education

2nd Floor Department of Education Building
Deped Meralco Avenue,

1605 Pasig City

Director IV Victoria F. Esber

Civil Service Commission National Capital Region
No. 25 Kaliraya Street, Barangay Dofa Josefa
1113 Quezon City

Director Il Margarita G. Reyes

Civil Service Commission Field Office — Makati
9/F, Building 2, Makati City Hall, J.P. Rizal Street,
Barangay Poblacion,

1200 Makati City

CSLO/SSD/APS/vee

Bawat Kawani, Lingkod Bayani

9 CSC Building, IBP Road, Batasan Hills, 1126 Quezon City ‘& (02) 931-7935/(02) 931-7939/(02) 931-8092 3 cscphil@cscgovph @ www.csc.gov.ph



C

CIVIL SERVICE COMMISSION
Republic of the Philippines

QUALIFICATION STANDARDS Number: 2500471
Re: Amendment to the Qualification Standards
(QS) for Teacher I-1ll, Master. Teacher I-1V,
and School Principal I-IV Positions and the Promulgated: 28 May 2025
QS for Newly-Created Teacher IV-VIl and
Master Teacher V Positions in the
Department of Education (DepEd)
X X

RESOLUTION

The DepEd, through Her Excellency, Vice President (VP) and former Education
Secretary Sara Z. Duterte, requests the Civil Service Commission (CSC) to approve its
proposed amendment to the QS for existing positions and proposed QS for newly-
created positions in the DepEd resuilting from the issuance of Executive Order (EO) No.
174, s. 2022 (Establishing the Expanded Career Progression System for Public School
Teachers), as follows:

. Amendment to the QS for Existing Positions | SG
Teacher | { 11
 Teacher |1 [ 12
Teacher Ill .13
 Master Teacher | et .
_Master Teacher Il .19
Master Teacher |lf 2
Master Teacher IV [ 2
' School Principal | 1 19
 School Principal Ii N 20
School Principal Il f 21
| School Principal IV | 2
_ QS for Newly-Created Positions | SG 3
Teacher vV 14 . &
' Teacher V T & £
TeacherVI B, 18 ‘é‘ C i
Teacher Vi 17 b=
|Master TeacherV | 35 2"'>-‘7g
B
In a letter dated 11 April 2023, VP and former Education Secretary Duteﬂe& Pk ;§
represented, thus: é E

“In accordance with the Civil Service Commission's (CSC) 2017 Omnibus
Rules on Appointment and Other Human Resource Actions (ORA-OHRA)
and Program to Institutionalize Nf’eritocracy and Excellence in Human & 2

o
T &
Bawat Kawani, Lingkod Bayani

> v
¥ CSC Building, IBP Road, Batasan Hills, 1126 Quezon City 8 (02) 931-7935/(02) 931-7939/(02) 931-8092 b= cscphil@csc.govph @ www.! scgov.ph
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Resource Management (PRIME-HRM), the Department of Education
(DepEd) has been directed to amend its Agency Merit Selection Plan
(MSP) and align its Recruitment, Selection and Placement (RSP) policies
and processes with the competency-based human resource (HR)
principle. One important aspect of that review and alignment are the
Qualification Standards (QS) for DepEd-unique positions.

Since 2017, the DepEd, through the Bureau of Human Resource and
Organizational Development - Human Resource Development Division
(BHROD-HRDD) and the RSP National Technical Working Group,
undertook the thorough review and revision of its Agency MSP, Hiring and
Promotional Guidelines for teaching, non-teaching, related-teaching, and
school administration positions, and the existing QS for DepEd-unigue
positions. The revised policies and standards are products of the series of
consultations among DepEd and CSC officials and technical personnel
and validation with selected members of the Human Resource Merit
Promotion and Selection Board (HRMPSB) in the Central Office (CO),
Regional Offices (ROs), and Schools Division Offices (SDOs), as well as
incumbents of specific relevant positions in all governance levels and key

stakeholders.

For the QS of DepEd-unique positions, it was brought to light in the multiple
consultations the three (3) major issues on the existing minimum QS, as

follows:

1. They are position-based, in which the experience gualifications
for higher positions are based on specific positions internal to
DepEd. This alienates external applicants from higher
positions within the Department, hence not allowing equal
opportunity for all applicants.

2. Some of the QS requirements of DepEd positions do not align
with one another, in which the entry and lower technical
position within the same functional division cannot apply for
supervisory/higher posts in the same division.

3. Some positions have a general QS, but the specific scope of
the position depends on the functional division where it is
based. This creates a problem such that a vast number of
people meet the minimum QS and undergo the assessments,
but because they do not meet the required standard for the
specific functional type, this results in job mismatch.

The review and revision of the QS resolve those identified issues by
carrying out the following:

1. The experience requirements of the QS were redrafted to show
the types of knowledge, skills, and competencies displayed in

previous work necessary to be able to perform the tasks of the ,w-fd‘f-"
. o
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position being applied for. This opens DepEd-unique positions
to external applicants and internal applicants of allied job
groups who previously could not apply for these positions.

2. The QS were reviewed with the organizational structure and
the possible career path of personnel. The supervisory and
higher-level technical positions were aligned with the entry
level and lower-level technical position. This will ensure that
the backbone of a career progression exists within the
functional groups.

3. Parenthetical titles were provided to specific QS, breaking
them down into the requirements necessary for the functional
group where the position will be based. This will ensure that
the functional competency requirements are stated, to
establish a more purposive and streamlined RSP process.

In addition, it may be noticed that the proposed amendment on training
requirement indicates training recency. The recency component in the
proposed QS, particularly for teaching and school administration positions,
is believed to be necessary in view of the constant updating and upgrading
of learning and development (L&D) needs of teachers and school heads
due to the recent developments in Philippine educational landscape such
as the changes in the K to 12 curriculum, adoption of alternative learning
delivery modes, and integration of the professional standards for teaching
and school leadership. This calls for a periodic assessment and updating
of professional development offerings for purposes of teacher and school
leader upskilling and reskilling.

Furthermore, the Training component also features the "Completion of
Career Progression Professional Development (CPPD) programs [...]" that
will be provided by NEAP and its partner service providers. A brief write-
up on the CPPD to include its course offerings is attached for your
reference. The Department, through the NEAP, ensures that the provision
of standards-based professional development programs and courses for
teachers and school leaders are updated and relevant such that
interventions systematically contribute to the professional growth and
advancement of DepEd teachers and school leaders. This is to equip them
with the necessary knowledge, skills, and competencies that enable them
to effectively respond to the needs of the 21st century learners and be kept
attuned with the recent developments in the Philippine educational
landscape such as the K to 12 law, Philippine Qualifications Framework,
and ASEAN Integration, among others.

With this, may we submit the proposed Qualification Standards for
the seventy-six (76) DepEd-unique positions for review,
consideration, and approval. Included in this transmittal are the
proposed QS for the new teacher positions namely Teacher IV,

Teacher V, Teacher VI, Teacher VIl, and Master Teacher V that are Aphey
/ 14
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created by virtue of Executive Order (EQ) No. 174, Establishing the
Expanded Career Progression System for Public School Teachers.

XXX

"

In support of its request, the DepEd submitted the following documents:

B -

O hw

F

Citizen's Charter Handbook 2020 (1st Edition);

DepEd Order No. 52, s. 2015" which contains the organizational and

functional charts of DepEd Offices per governance level;
Compilation of job summaries of the positions;
Staffing patterns of DepEd Offices per governance level;

Copy of the letter dated 13 August 2018 submitting DepEd’s first proposal;

Copy of the Minutes of the Meeting between HRPSO and DepEd held on 22

April 2022; and
Matrix of the proposed QS.

In a letter dated 24 April 2024, the CSC, through the Human Resource Policies
and Standards Office (HRPSO), informed the DepEd of the following observations and

recommendations:

“After a careful evaluation of the proposed QS, may we present the

following comments and suggestions:

1. The proposed educalion, experience, and lraining requirements are

now clearer and more specific when compared with the previous
proposal submitted by the DepEd through a letter dated 13 August

2018.

The justification for the inclusion of a five (5)-year recency in the
proposed training requirements is acceptable. Considering the current
challenges being faced by the Philippine education system, it is
important to ramp up efforts to promote and continuously upgrade the
praclice of the teaching profession. Thus, we recognize that the said
proposed recency, including the completion of Career Progression
Professional Development (CPPD) Programs, is necessary to help
ensure the continuous professional growth of teachers and elevate

teacher quality in the country.

3. The proposed education requirements for the School Principal

positions are not graded, i.e., all positions require "at feast 9 units in
Management.” This is different from the previous proposal in which the
following gradation was observed:

School Principal | “x x x at least 9 units in Management”
School Principal Il “x x x at least 12 units in Management”
School Principal Ill “x x x at least 15 units in Management”

' New Organizational Structures of the Central, Regional, and Schools Division Offices of the DepEd.
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School Principal IV “x x x at least 18 units in Management

Given the expected increase in the duties and responsibilities
aftached to the said positions, we suggest that the observed gradation
in the education requirements in the previous proposal be adopted in

the current proposal, to wit:

Education 3
x X X Master's degree in relevant learning area
with at least 9 units in Management

___ Position
School Principal |

' School Principal 1l _-_x x x Master's degree in relevant learning area
NP ——— | with at least 12 units in Management ]
| School Principal lll | x x x Master's degree in relevant learning area

| with at least 15 units in Management

; T
! School Principal IV | x x x Master's degree in relevant learning area
| with at least 18 units in Management

4. The proposed experience requirements for the School Principal Ill and

School Principal IV positions are the same, i.e., “3 years of teaching
experience on full-time basis and 2 years of experience in school
management and operations.” In the previous proposal, the
experience requirement for School Principal IV was set to “3 years in
teaching and 3 years in School Management and Operations.”

Considering that the School Principal IV is a higher position, we
suggest that the previous proposal be adopted such that the current
version shall read as “3 years of teaching experience on full-time basis
and 3 years of experience in school management and operations.”

As for the eligibility requirement for School Principal positions, may we
be clarified as to whether there is a need to further specify the
appropriate required license, i.e., RA 1080, as amended (Teacher —
Elementary) for Elementary School Principal positions and RA 1080,
as amended (Teacher — Secondary) for High School Principal

positions.

The existing QS for the Teacher I-lll and Master Teacher I-1V positions
are found in the 1995 DepEd QS Manual (for elementary and junior
high schools), CSC Resolution No. 1600538 dated 5 April 2016 (for
Senior High Schools offering the Academic Track, Arts and Design
Track, and/or Sports Track), and CSC Resolution No. 1701192 dated
7 August 2017 (for Senior High Schools offering the Technical-
Vocational-Livelihood Track). The existing QS for the School Principal
I-IV positions, on the other hand, are found in CSC Resolution No.

070520 dated 19 March 2007.

Once the proposed amendments to the QS for the said positions are
approved, please be informed that the abovementioned issuances
shall either be superseded or amended accordingly. /

I
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6. We noted that the Special Education Teacher (SPET) positions are not
yetincluded in the request. However, based on the draft Implementing
Rules and Regulations of Executive Order (EO) No. 174, s. 2022,7 the
SPET | position will be reclassified to Teacher IV.

Considering that SPET | is an entry-level position, we would like to
know what the implications of the said reclassification would be on the
recruitment and selection of candidates for the said position and if the
DepEd is contemplating on using a parenthetical title [e.g.. Teacher IV
(Special Education Teacher)]?"

In the same letter, the DepEd was advised to submit the electronic copies of the
Implementing Rules and Regulations {IRR) of EO No. 174, s. 2022, Organizational and
Functional Chart of schools where the positions belong; and Plantilla of Positions or
Staffing Pattern showing the newly created positions as approved by the Department of
Budget and Management (DBM).

In a letter dated 30 September 2024, the DepEd, through Secretary Sonny
Angara, informed the CSC that it adopted the suggestions to enhance the education
requirements for School Principal positions taking into consideration the gradation in the
number of units in Management earned over the Master's degree requirement. The CSC
is also apprised of the updates and actions taken by the DepEd based on the
recommendations of the CSC-HRPSO, to wit:

‘Recommendations on the experience requirements were considered
and reflected on the revised matrix of proposed QS (as aftached).

On the eligibility requirement, the Department opted to maintain its
proposal that the eligibility requirement for School Principal
positions be generic as "RA 1080 (Teacher).” This is based on the
principle that there is no distinction between the duties and
responsibilities of School Principals in the Elementary and Secondary
levels. In both levels, School Principals are expected to perform schooi
leadership and administration functions. Incumbents of the position are
expected to demonstrate the competencies required of a school head,
regardless of school offering and school typology. Nonetheless, with the
implementation of the Expanded Career Progression (ECP) System,
Department Heads in the Secondary shall likewise be designated to
assist the school heads in terms of teaching and learning delivery in the
specific subject areas, particularly in the provision of instructional
supervision and technical assistance to teachers.

ue Copy

Certified

Sections 21 and 25 of the IRR of EO 174 stipulate the retitling of the SPET
positions to the equivalent position in the ECP System, which shall bear
the parenthetical titles of the said positions. Further, the use of the correct

? Eslablishing the Expanded Career Progression System for Public School Teachers. /K "jf' /'2/
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nomenclature for the parenthetical title is likewise adopted pursuant to
Section 4(r) of RA 11650 also known as “Instituting a Policy of Inclusion
and Services for Learners with Disabilities in Support of Inclusive
Education Act," as follows:

Teacher IV (Special Needs Education Teacher )

Teacher V (Special Needs Education Teacher Il)

Teacher VI (Special Needs Education Teacher Ili)

Teacher VI (Special Needs Education Teacher IV)

Master Teacher | (Special Needs Education Teacher V) xxx”

® & ° o o

In addition, the DepEd submitted the electronic copy of the IRR of EQ No. 174,
s. 2022, the revised DepEd School Organizational Structure, and its letter to the DBM
requesting the creation of the position titles of Teacher IV-VIl and Master Teacher V,
updating of the Index of Occupational Services, Occupational Groups, Classes, and
Salary Grades, and retitling of Special Science Teacher and SPET positions.

On 17 December 2024, an online tripartite meeting was held between the
representatives of the CSC, DepEd, and the Professional Regulation Commission
(PRC) to discuss CSC's concerns with the enhanced proposed QS, specifically:

» Forthe Teaching Group in Senior High (School), it is observed that the
education requirement does not include education courses for non-
education baccalaureate degree holders to teach in elementary or
secondary school (Certification in Professional Education [CPE]

programe-),

« The QS allows non-passers of the Licensure Exam for Teachers (LET)
to be employed under Provisional status and will be given five (5) years
to take and pass the LET. Eligibility is a non-negotiable requirement
for positions involving practice of profession; and

» Clarification on the training requirement for Teacher |V to VII positions,
which is the inclusion of a Career Progression Professional
Development (CPPD) Program offered by the DepEd's National
Educators' Academy of the Philippines (NEAP).

O
Upon the recommendation of the PRC, the term Certification in Professional .. £
Education is no longer being used. Instead, the completion of “18 units of professional 5’ E,*
education” must be included in the Education requirements for Senior High School » ©
teachers who are not Education majors. e
FAS |
The hiring of provisional teachers, on the other hand, is authorized under RA No. ' e
4670, also known as the “Magna Carta for Public School Teachers”. 5 =i
7
!
The DepEd also emphasized that the CPPD Program offered by the DepEd's EL

NEAP is already in place. Completion of the program is an alternative to the traditional
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training courses taken by the teachers outside of the DepEd and is also being
recognized by the PRC as a Continuing Professional Development (CPD) course.

Finally, through a letter dated 31 January 2025 signed by Undersecretary
Wilfredo E. Cabral, the DepEd submitted the enhanced proposed QS for the subject
positions. The said proposed QS, however, do not include the QS for the Special Needs
Education Teacher |-V positions, which would be submitted by the DepEd in a separate

batch of request for approval of QS.

The DepEd also provided the CSC with the statement of duties and
responsibilities of the subject positions indicated in the Position Description Form?
certified by the agency HRMO and a copy of the letter of DBM dated 07 February 2025
informing the DepEd of the creation of Teacher IV to VIl and Master Teacher V positions

on 25 February 2025.

An evaluation of the proposed QS for the subject positions shows that these are
compliant with the existing rules and policies on the establishment of QS for positions in

government.

Section 22 (2), Chapter 5, Title I-A, Book V of EO No. 292, s. 1987
(Administrative Code of 1987) provides:

“(2) The establishment, administration and maintenance of gualification
standards shall be the responsibility of the department or agency, with the

assistance and approval _of the Civil Service _Commission and in
consullation with the Wage and Position Classification Office.”
(Underscoring supplied)

Such responsibility is echoed in Paragraph 3, Section 31, Part | (General
Policies), Rule VIl (Qualification Standards) of the 2017 Omnibus Rules on
Appointments and Other Human Resource Actions,* as amended, which states:

"Agencies are encouraged to set specific or higher standards for their
positions including the required competencies. These standards shall be
submitted to the Commission for approval, and once approved, the agency
shall uniformly and consistently adopt these in the selection and
appointment of employees. The approved qualification standards shall be
adopted by the Civil Service Commission in the atfestation of
appointments of the agency concerned.”

WHEREFORE, the CSC RESOLVES to APPROVE the following QS for various
Teaching and School Administration positions in the DepEd: :
e ;"é'é‘f’/

e
¥ DBM-CSC Form No. 1, Revised 2017, P -
* CSC Resolution No. 1800692 dated 03 July 2018 and disseminated in Memorandum Circular No. 14, s. 2018, dated 30 August

2018.
g
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School Administration Group:

SCHOOL PRINCIPAL POSITIONS

POSITION  SG EDUCATION EXPERIENCE TRAINING ELIGIBILITY
- School Principal | 19 | Master's degree in 5 years teaching | 32 hours of RA 1080, as
| ' Education, or experience and | training in any of | amended
| Educational 1yearrelevant  oracumulative | (Teacher)
i Management, or experience in of the following:
: | Educational any of the ' Curriculum,
F | Leadership; or following: Pedagogy,
| leaming area | School
| Master's degreein | coordination, Management |
|| relevant leaming subject area - and Operations, |
| area with at least 9 supervision, ‘ Instructional '
g units in Management | school - Leadership
: management acquired within
“ and operations, | the last 5 years
| | instructional
| ? supervision |
' School Principal f 20 | Master's degree in 5 years teaching ' 32 hours of RA 1080, as
il | Education, or " experience and | training in any of | amended
i Educational 2 years - oracumulative | (Teacher)
, Management, or experience in | of the following:
| | Educational school ' Curriculum,
| i - Leadership; or management Pedagogy,
‘ { and operations  School
f - Master's degree in - Management
‘ relevant leamning - and Operations,
‘ area with at least 12  Instructional
' units in Management Leadership
L acquired within
| the last 5 years
School Principal | 21 | Master's degree in 5 years teaching | 40 hours of RA 1080, as
il I Education, or experience and | training in any of | amended
3, Educational 3 years or a cumulative | (Teacher) O F
f Management, or experience in | of the following: S §
I’ Educational school Curriculum, 34
E Leadership; or management Pedagogy, O 5
a1 and operations | School Uz
Master's degree in | Management o &
’ relevant leaming and Operations, i E
‘ area with at least 15 Instructional < =
| units in Management Leadership g ¢
! acquired within e §

| the last 5 years

W

”~
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POSITION SG EDUCATION EXPERIENCE = TRAINING | ELIGIBILITY |
' School Principal | 22 | Master's degree in | 5years teaching | 40 hours of RA 1080, as
v ‘ Education, or experience and ‘ training in any of | amended
' ‘ Educational 4 years | oracumulative | (Teacher)
| Management, or experience in | of the following:
' Educational school ' Curriculum,
‘ Leadership; or management J Pedagoagy,
; g and operations | School
r , Master's degree in Management
| 5 relevant leaming | and Operations,
] area with at least 18 | Instructional
5 units in Management - Leadership
| acquired within
B |thelastSyears |
Teaching Group:
TEACHER: ELEMENTARY AND SECONDARY LEVEL
i POSITION | SG i EDUCATION EXPERIENCE | TRAINING  ELIGIBILITY
Teacher | . 11| Bachelor's degree in ' RA 1080, as
(Elementary) | | Education; or % - amended
' Bachelor's degree in ! ' (Teacher-
| relevant subjector | Elementary/
L learning area with at | None required | None Required Secondary) |
Teacher | ; ; least 18 professional | RA 1080, as
(Secondary) ! | units in Education r amended
' | | | ' (Teacher-
| ! Secondary)
Teacher |l 12 | Bachelor's degree in | 1yearteaching 8 hours of training | RA 1080, as
(Elementary) | Education; or | experience inanyofora - amended
| | Bachelor's degree in |  cumulative of the | (Teacher-
- relevant subject or J following: Elementary/
 leaming area with at | Curriculum, _Secondary)
| Teacher Il ' least 18 professional ! | Pedagogy, RA 1080, as
' (Secondary) units in Education ' Subject amended
_ Specialization (Teacher-
! acquired within  Secondary)
L | | the last 5 years | Q32
| Teacher il 13 | Bachelor's degree in | 2 years teaching | 16 hours of 'RA1080,as & £ &
| (Elementary) - Education; or experience traininginany of | amended éE
' | Bachelor's degree in oracumulative of = (Teacher- § S g
 relevant subjector |  the following: - Elementary/ .-w'g, ;..f:
[ ! ' learning area with at Curriculum, _Secondary) j, e E
' Teacher Il | least 18 professional Pedagogy, 'RA1080,as°F =3 :E
' (Secondary) ' units in Education Subject ‘amended § &
: | Specialization | (Teacher- é §
[ acquired within Secondary) @
VIR [N JE— — the last 5 years ‘ .
i e fodis
(W | w5
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POSITION  SG | EDUCATION ~ EXPERIENCE = TRAINING ; ELIGIBILITY!
“Teacher IV ~ 14 | Bachelor's degree in | 3 years teaching | 16 hours of RA 1080, as |
" (Elementary) . Education; or | experience training inany of | amended |
- Bachelor's degree in | | or a cumulative of ' (Teacher- |
' relevant subjector | ' the following: - Elementary/ |
' leaming area with at | . Curriculum, - Secondary)
' least 18 professional ' Pedagogy. !
Teacher 1V | unitsin Educaion | Subject T RATGED,as |
. 3 ? | Specialization ; .
- (Secondary) { 1 % = amended
; .; i acquired within | (Teacher-
: | | the last § years; Secondary)
! } Cor
i @ !
F ! Completion of
| ! ' NEAP-requisite
j ] | professional
| - development
g | | program for
: ; | Career Stage ll
| i | (Proficient |
| | ' Teacher) 1
Teacher V 15 | Bachelor’s degree in T 3 years teaching | 24 hours of - RA 1080, as
- (Elementary) ! [ Education; or - experience training in any of ' amended
' Bachelor's degree in | | or a cumulative of  (Teacher-
' relevant subjector | ' the following: Elementary/
' leaming area with at | ' Curriculum, - Secondary)
least 18 professional | | Pedagogy,
Teacher V | units in Education E Subject "RA 1080, as |
(Secondary) | Speciaizaion | ymended |
f acquired within | (Teacher-
| the last 5 years; ] Secondary)
| or |
! E U3z
‘ Completion of L ‘ 8 3
' s NEAP-requisite | E, z £
| | professional ? 8 g
5 ? development I J s
' ; _ program for ! ) o X
L | Career Stage Il | 3
| , (Proficient | o
: ) | Teacher) ' g §
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POSITION  SG |  EDUCATION | EXPERIENCE h TRAINING  ELIGIBILITY
' Teacher VI 16 | Bachelor's degree in | 4 years teaching | 24 hours of . RA 1080, as
* (Elementary) | Education; or ' experience ; training in any of | amended
 Bachelor's degree in | - or a cumulative of | (Teacher-
| relevant subject or *lme following: Elementary/
| leamning area with at - Curriculum, Secondary)
' least 18 professional . Pedagogy,

e — | units in Education | Subject -
Teacher VI f i ' Specialization,  RA 1080, as
' (Secondary) ‘ { Instructional amended
= j . Supervision (Teacher-

; | acquired within Secondary)
- | the last 5 years
I: | | |
: | Lor
| | ' Completion of
i | | NEAP-requisite
‘ ' professional
development
g program for
g | Career Stage Il
l | (Proficient
, | - | Teacher)
Teacher Vil 17 | Bachelor's degree in | 4 years teaching 1 32 hours of RA 1080, as
* (Elementary) - Education; or experience training inany of ~ amended
- Bachelor's degree in ' or a cumulative of | (Teacher-
| relevant subjector | the following: Elementary/
| learning area with at Curriculum, Secondary)
' least 18 professional | Pedagogy.
B el units in Education | Subject R
 Teacher Vi | Specialization, | RA 1080, as
' (Secondary) L Instructional - amended
i | Supervision . (Teacher-
5 ' acquired within | Secondary)
| the last 5 years; |
1 : or |
i |
| | Completion of %
; ‘ NEAP-requisite |
; } professional |
| i: development |
' f program for 5
! ' Career Stage Il | -
r (Proficient
' o i S W ST l

KRISTAL JO

C. GUMRNC

Supervising Human Resource Specialist
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POSITION ise} EDUCATION

EXPERIENCE i TRAINING

i ELIGIBILITY

Master Teacher| 18 TMasler‘s degreein | 5 years teaching

| 24 hours of

"RA 1080, as |

' (Elementary) Education, or experience ‘ training in anyof ' amended '
' Educational - or a cumulative of = (Teacher-
, Leadership, or ' the following: - Elementary/
' Educational Curriculum, ' Secondary)
| Management, or | Pedagogy, |
relevant subject or l‘ Subject | E
' Master Teacher | | leaming area | g;la.lecializ:;tioq A "RA 1080, as |
(Secondary) | ourso.!ralnlng amended
? g e (Teacher-
| Supervision
| | acquiredwithin | >eCOnda) |
| the last 5 years; '
| | or ;
% a
Completion of
NEAP-requisite
professional |
development
| program for
| Career Stage Ill
| (Highly Proficient
A T [ 4 | Teacher) T
Master Teacher = 19 | Master's degreein | 5 years teaching | 24 hours of - RA 1080, as
Il (Elementary) Education, or experience and | traininginanyof  amended
Educational 1yearrelevant | or a cumulative of | (Teacher-
f Leadership, or experience in the following: ' Elementary/
§ Educational instructional - Curriculum, Secondary)
{ Master Teacher Management, or supervision and | Pedagogy, RA 1080, as
| Il (Secondary) relevant subjector | technical Subject amended
[ ‘ learning area assistance to Specialization and | (Teacher-
leachers 8 hours of training | Secondary)
in Instructional
j Supervision
i acquired within |
} the last 5 years;
J or

W

Completion of
NEAP-requisite
professional
development
program for

g

rd
P

_| Career Stage Il
/"':-M

i
: .

Certifi i

N

Y C. GUMBAC
Resource Specialist

Commission Secretariat and1 .

KRISTAL JO

e

¥

m——

Supervising Huma
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X

POSITION SG |  EDUCATION | EXPERIENCE | TRAINING ELIGIBILITY
f f (Highly Proficient
i | Teacher)
|
Master Teacher 20 % Master's degree in 5 years teaching ' 24 hours of - RA 1080, as
 lll (Elementary) ' Education, or | experience and | fraininginanyof = amended
' Educational | 2years relevant | or a cumulative of | (Teacher-
' Leadership, or J experience in | the following: Elementary/
' Educational instructional | Curriculum, ' Secondary) |
' Management, or ' supervision and = Pedagogy, }
relevant subjector | technical | Subject
leamning area | assistanceto | Specialization and
| teachers ' 8 hours of training
- Master Teacher 1 i gluln::w;gznal RA 1080, as
I (Secondary) e s amended
! acquired within (Teacher-
| the last 5 years; | Secondary)
|
or ‘
Completion of
| NEAP-requisite
i professional
| development ‘
program for ‘
‘, Career Stage IV
| | I (Distinguished
. . * o Teacher)
Master Teacher = 21 | Master's degree in 5 years teaching | 24 hours of RA 1080, as
. IV (Elementary) . Education, or experience and | traininginany of = amended
| Educational | 3yearsrelevant | oracumulativeof | (Teacher- |
- Leadership, or experiencein  the following: Elementary/
| Educational instructional ' Curriculum, Secondary)
; Managemeqt, or supervision and | Pedagogy, Ue
S relevant subject or technical . Subject L g '§
| Master Teacher learning area assistance to Specialization and | RA 1080, as % g &
IV (Secondary) teachers 16 hours of ‘amended & 3
l training in | (Teacher- & 2
| Instructional | Secondary) ;;q.- =
J' Supervision | BNSE
l | acquired within | T S%
l [ the last 5 years; | ¢ F ;§
: | | 5 Z
‘ ! or ‘ »
|
1 . e
Ww g
@ /
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X

X

7 ] T i
POSITION SG |  EDUCATION EXPERIENCE | TRAINING  ELIGIBILITY
[ Completion of ;
| NEAP-requisite :
E professional ‘,
4 development
1 program for
| ’ Career Stage IV |
| (Distinguished |
| Teacher) :
- Master Teacher | 22 | Master's degree in 5 years teaching | 24 hours of ' RA 1080, as
V (Elementary) Education, or experience and | trainingin any of = amended
Educational 4 yearsrelevant | or a cumulative of  (Teacher-
Leadership, or experience in the following: Elementary/
| Educational instructional Curriculum, Secondary)
Management, or supervision and | Pedagogy, f
‘ ' relevant subject or technical Subject A
| Master Teacher leaming area assistance to Specialization and | RA 1080, as |
V (Secondary) teachers 16 hours of | amended
training in (Teacher-
Instructional ' Secondary)
Supervision
acquired within
the last 5 years;
i or
] Completion of
! NEAP-requisite |
| professional ‘
. development i
J program for
Career Stage IV '
(Distinguished |
Teacher) !
Q!
Chs
Teaching Group: z gg
TEACHER: SENIOR HIGH SCHOOL (SHS) S g1
Track: Academic Track and Core Subjects 5 oi
Sl
' POSITION SG EDUCATION _EXPERIENCE | TRAINING | ELIGIBILITY ;;3,’ ~Lo £
' Teacher | 11 | Bachelor's degree with = None required | None required | RA1080,as |& o R
' (Senior High a major in the relevant | amended S ks
School Teacher | strand/subject plus 18 | ' (Teacher- 5 §
| - Academic professional units in Secondary) for 3
’ Education; or ‘ permanent
l({f' ///-W’ ;/é] 4 "g
&
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¥
A

S
POSITION | SG i EDUCATION _EXPERIENCE_é_gT_BAINING ELIGIBILITY |
Track and Core | "any Bachelor's degree ! appointments |
- Subjects) | with at least 15 units of ’ |
; | specialization in the | ‘
; ' relevant strand/subject
. plus 18 professional :
i __units in Education f
! Bachelor’s degree with None required
| ' amajor in the relevant | , for provisional
l strand/subject; or any | ? and ‘
i | | Bachelor's degree with f | contractual
' | atleast 15 units of | j appointments
i | specialization in the ; 'must pass the Ii
| relevant strand/subject | ; LET within5 |
, | | ; | years after the
! ! ; | date of first
] ; ; | hiring
Teacher Il 12 | Bachelor's degree with | 1 year | 8 hours of | RA1080, as
 {Senior High ( - amajor in the relevant = experience in | traininginany ' amended
- School Teacher l strand/subject plus 18 ﬁ teaching or ofora | (Teacher-
I - Academic professional unitsin | industry work | cumulative of Secondary) for
Track and Core | | Education; or ' in relevant  the following: ' permanent
Subjects) -‘ any Bachelor's degree | strand/subject | Curriculum, appointments
- with at least 6 units | Pedagogy,
| towards Master's | Subject
' degree in the relevant - Specialization
| strand/subject plus 18 - acquired within
, units of professional ' the last 5 years
! . units in Education . N
f ' Bachelor's degree with ' None required
! a major in the relevant for provisional!
l strand/subject; or any . and
| Bachelor's degree with : conractual |
! - at least 6 units towards ‘ appointments
' Master's degree in the 'must pass the
j relevant strand/subject LET within 5
: ! ; years afterthe | © =
.‘ _ ! date of first = % E
[ ! hiril 4
| | ™ 8 &
rTeacher ll 1 13 | Bachelor's degree with | 2 years | 16hoursof — [RA1080,2s §| © §
' (Senior High ! a major in the relevant expenence in | training in any l amended -?%‘5 5
| - School Teacher strands/subject plus 18 | teaching or of ora (Teacher- & 33
- Il - Academic professional units in industry work , cumulative of | Secondary) fok R
| Track and Core Education; or in relevant | the following: f permanent ©| ¢ %
' Subjects) any Bachelor's degree strand/subject | Curriculum, | appointments 5 &
? with at least 12 units Pedagogy, ‘
‘ J towards Master's | Subject ’ ]

(.

. .
o il Ao fems -
/, il /ir d‘l/

A

—
/
/%
/! 4

and Liaison OfMice

Commission Sewretarial

Pt o oiva |
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X

A

~ POSITION | SG EDUCATION ' EXPERIENCE | TRAINING _ ELIGIBILITY |
J degree in relevant | Specialization
T strand/subject plus 18 | | acquired within |
f units of professional | the iast 5 years |
units in Education 1
Bachelor's degree with | { None required
a major in the relevant | } for provisional'
| strand/subject; or any J g and
| Bachelor's degree with | i contractual
" i at least 12 units < | appointments
, “ towards Master's ' | 'must pass the
| degree in the relevant |  LET within 5
‘ strand/subject 'i years affer the
| | date of first
| | ! hiring
- Teacher IV ' 14 | Bachelor's degree with = 3 years 16 hours of RA 1080, as
' (Senior High ‘; a major in the relevant | experience in | training inany | amended
- School Teacher i‘ strands/subject plus 18 | teaching or ofora  (Teacher-
IV- Academic | professional units in industry work | cumulative of  Secondary) for
| Track and Core | Education; or in relevant  the foliowing:  pemmanent
' Subjects) any Bachelor's degree | strand/subject | Curriculum, appointments
' | with at least 18 units Pedagogy.
¢ towards Master's ' Subject
_ | degree in relevant Specialization
‘. i strand/subject plus 18 | acquired within
1 ' units of professional | the last 5 I
‘ units in Education . | years; i
Bachelor's degree with ] | ' None required
a major in the relevant | or | for provisional’
| | strand/subject; or any | "and
‘ i Bachelor's degree with Completion of  contractual
! at least 18 units NEAP- - appointments
! i towards Master's j requisite - 'must pass the
! - degree in the relevant  professional  LET within 5
; strand/subject - development | years after the
' program for | dafe of first
,‘  Career Stage Il | hiring &4
" {Proficient l - K
5 1 | Teacher) | g 29
Teacher V 15 | Bachelor's degree with | 3 years 24hoursof | RA1080,as |3 © :
(Senior High a major in the relevant | experience in | traininginany | amended £ 01
| School Teacher strands/subject plus 18 | teaching or ofora | (Teacher- E?(‘:ﬂs i
V - Academic professional unitsin  industry work | cumulativeof | Secondary)for 1 ) 3
Track and Core Education; or - in relevant the following: | permanent s Z2
Subjects) any Bachelor's degree  strand/subject | Curriculum, appointments [~ ‘é E
with at least 24 units Pedagogy, i %2
towards Master's Subject '
dearee in relevant | Specialization |
\ /f/,/’;‘!'/' /"l. ';gf/:,;;; g
/ £l /
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X

X

POSITION SG EDUCATION EXPERIENCE = TRAINING ELIGIBILITY |
’ strand/subject plus 18 | | acquired within |
| units of professional | ' the last 5 1
| units in Education | years; [
|| Bachelor's degree with | - None required
; a major in the relevant | or - for provisional
; strand/subject; orany | ' “and
' E Bachelor's degree with | | Completion of  contractual
| at least 24 units | NEAP- appointments
| towards Master's | fequisite 'must pass the
r ~ degree in the relevant professional LET within 5
‘ ' strand/subject ~ development  years after the
| program for | date of first
i - Career Stage Il | hiring
1 | (Proficient
| _ é ! . — ' Teacher)
Teacher VI L 16  Bachelor's degree with 4 years 24 hours of RA 1080, as
(Senior High - amajor in the relevant ~ experience in l training inany  amended ;
- School Teacher ;  strands/subject plus 18 ' teachingor | ofora (Teacher- !
VI-Academic . professional units in | industry work | cumulative of Secondary) for |
Track and Core ‘ - Education; or in relevant the following:  permanent }
Subjects) | | any Bachelor's degree | strand/subject | Curriculum, appointments |
| | . .
; with at least 30 units | Pedagogy,
towards Master's  Subject
degree in relevant Specialization,
strand/subject plus 18 . Instructional
units of professional - Supervision
| units in Education | Cacquired within
; | Bachelor's degree with |  the last 5 years  None required
! | amajor in the relevant | | for provisional®
, strand/subject; or any | or and
' Bachelor's degree with ! contractual
; at least 30 units - Completion of  appointments
| towards Master's - NEAP- ' 'must pass the
- degree in the relevant ! requisite - LET within 5
| strand/subject ' professional | years after the
!‘ development  date of first
4 | program for  hiring -
- Career Stage Il > =
| (Proficient 5’ =
[ o | ' Teacher) ( z 5
Teacher VII 17 | Bachelor's degree with | 4 years 32hoursof | RA1080,as !.'f:::,;‘
~ (Senior High a major in the relevant | experience in | training in any ’ amended T "”‘-g
School Teacher strands/subjecl plus 18 | teaching or ofora | (Teacher- - B
VIl - Academic professional unitsin | induslry work | cumulative of | Secondary) for 3 =
| Track and Core Education; or in relevant the following: | permanent <
Subjects) any Bachelor's degree  strand/subject | Curiculum, | appointments E
with at least 36 units Pedagogy, 1[ |
e

W

~

r g

*’“j/,

¥\

Supervisinn Humum Daeee.

-~
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X
A

POSITION | SG | EDUCATION | EXPERIENCE | TRAINING = ELIGIBILITY
! || towards Master's !  Subject | o
i ‘ degree in relevant ‘ Specialization,
| strand/subject plus 18 ' Instructional
| ! | units of professional | Supervision
| unifs in Education  acquired within
' | Bachelor's degree with | | the last 5 None required |
| ' amajor in the relevant | | years; for provisional!
' | strand/subject; or any | { " and
| | Bachelor's degree with | or - contractual
at least 36 units appointments
J | :iowards Masler‘ls ; i ﬁggletion of  'must pass the
; - degree in the relevant | - - LET within 5
i | strand/subject ! I requisite years after the
! g | professional date of first
|| | development  hiring
J\ i program for
| l , Career Stage |l
i . ; (Proficient
% | | Teacher)
' Master Teacher | I | Master'sdegreein 5 years 24hoursof  RA 1080, as
' (Senior High relevant strand/subject | experiencein | traininginany ~ amended
School Master , plus 18 professional | teachingor | ofora ' (Teacher-
Teacher | - . ' units in Education industry work | cumulative of = Secondary) for
Academic Track | F in relevant the following: ~ permanent
and Core ; strand/subject | Curriculum,  appointments
' Subjects) ' Master's degree in \ Pedagogy, | None required
; II relevant strand/subject | Subject } for provisional
f ‘ Specialization | and
, | and 8 hours of | contractual
l J training in - appointments
! | Instructional 'must pass the
| 1 Supervision LET within 5
; , acquired within | years after the
, the last 5 | date of first
‘F : years; . hiring
j 1 or L
! i Completion of J 3
i f NEAP- i 3
| f requisite ! ﬁ
{ | professional 3
i : development Ee
| program for J
; l Career Stage
d | | Il (Highly , ;
& e
i /Y

pecialist

MmN

UMRDC

upervising Human Rusourse §

ommisgion Secretasini sud 1 ;

A
KRISTALJOY C.G
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X

¥
A

POSITION | SG EDUCATION _ EXPERIENCE | TRAINING | ELIGIBILITY |
[ ] ] i Proficient
J i ‘: | Teacher)
Master Teacher = 19 | Master's degree in ' 5Syears - 24 hours of RA 1080, as
i ' ' relevant strand/subject | experience in | training inany | amended
(Senior High I plus 18 professional | teachingin | of or a (Teacher-
- School Master | | units in Education relevant cumulative of  Secondary) for
Teacher |l - ' | strand/subject the following:  permanent
Academic Track | | and 1year | Curriculum, appointments
" and Core | ' Master's degreein | experiencein | Pedagogy,
 Subjects) ; | relevant strand/subject | instructional Subject - None required
- | - supervision Specialization  for provisional®
| and technical | and 8 hours of | and
! assistanceto | training in contractual
, teachers | Instructional ' appointments
! ’ Supervision 'must pass the
‘ . . acquired within | LET within 5
| | the last 5  years after the
i ‘ | years; ] date of first
' ’ | hiring
[ ‘ or |
‘ Completion of
NEAP-
| requisite
, ; professional
5 ,l development
‘ _‘ program for
? | Career Stage |
J | Il (Highly |
| [ | ' | Proficient
i i | Teacher)
Master Teacher 7 20 ,' Master's degree in ' Syears | 24 hours of RA 1080, as
- ’ | relevant strand/subject = experience in ’ training inany  amended
(Senior High |  plus 18 professional | teachingin | of ora (Teacher-
 SchoolMaster | | units in Education relevant ' cumulative of | Secondary) for
Teacher Ill - f - strand/subject  the following: | permanent
- Academic Track and2years | Curriculum,  appointments I
P and Core Master's degree in - experience in | Pedagogy, ' None required = =
. Subjects) relevant strand/subject | instructional Subject . for provisional! S §
i supervision Specialization | and 2 g
| and technical | and 8 hours of | contractual pt¢?7;‘;_)
- assistance to | training in - appointments A=)
| teachers Instructional | =R
! Supervision | 'must pass the | & 55
; ' acquired within | LET within 5 ‘
. the last 5 | years after the S
T f | years; i'

@ - /,/,27/ ;,

Supervising Human Reeniiren Sreialio,
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X
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POSITION | SG |  EDUCATION | EXPERIENCE | TRAINING | ELIGIBILITY
| | :‘ date of first
‘ ' or | hiting
'[ I Completion of l
. NEAP-
! l w requisite
' | professional
l | development
| ; | -‘ program for |
’ i | Career Stage |
' ; v
| (Distinguished
. l Teacher)
 Master Teacher | 21 | Master's degree in Syears l 24hoursof | RA 1080, as
IV relevant strand/subject = experience in | training in any | amended
' (Senior High plus 18 professional | teaching in | | ofora ' (Teacher- .
| School Master | units in Education , relevant | cumulative of = Secondary) for
- Teacher IV - ’ strand/subject | the following:  permanent
| Academic Track ’ and 3 years Curriculum, appointments
- and Core Master's degreein | experience in ‘ Pedagogy, None required
' Subjects) relevant strand/subject | instructional | Subject ' for provisional
§  supervision ' Specialization ' and
|' _ - and technical | and 16 hours  contractual
g | ' (assislanceto  oftrainingin ~ appointments
i‘ | teachers Instructional ‘must pass the
| ' | Supervision | LET within 5
1 acquired within  years after the
| ! | the last 5 | date of first
| | years; . hiring
| i |
| or ‘
? | Completion of
| NEAP-
| requisite
) | professional | ”
'  development | S
{ program for r = £
5 j Career Stage 5‘ é
| r v E U
! i (Distinguished ——
_ il Teacher) [ §2
Master Teacher | 22 | Master's Degree in | 5 years 24 hours of RA 1080, as z g
v relevant strand/subject = experience in training in any | amended 5 E
(Senior High plus 18 professional | teaching in ofora | (Teacher- &=
J School Master units in Education | relevant cumulative of | Secondary) for =
| Teacher V - | strand/subject | the following: | permanent
o 447 9

(Wl

d

#oUrce Specialist

_Supervising Human Re
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POSITION  SG | EDUCATION  EXPERIENCE | TRAINING ELIGIBILITY
Academic Track | | | and 4 years Curriculum, appointments
- and Core Master's degreein  experience in | Pedagogy, | None required
 Subjects) relevant strand/subject  instructional | Subject ' for provisional
? ' supervision Specialization | and
; - and technical | and 16 hours | contractual
! | assistance to | of rainingin | appointments
f  teachers instructional | 'must pass the
E - Supervision | LET within 5
| acquired within | years after the
| the last 5  date of first
years; hiring
i
or
5 | Completion of
= ‘ NEAP-
requisite
j ‘ professional
| | development
= : program for
i Career Stage
| v |
| (Distinguished |
5 - Teacher) |
Teaching Group:
TEACHER: SENIOR HIGH SCHOOL (SHS)
Track: Arts and Design Track
. ‘ : ]
~ POSITION SG | EDUCATION | EXPERIENCE TRAINING | ELIGIBILITY
Teacher | ' 11 | Bachelor's degreein | None required None required | RA 1080, as
(Senior High Music, or Arts, or amended
School Teacher | Fine Arts, or Interior (Teacher-
- Arts and Design | Design, or Secondaty) for
Track) | Architecture, or | permanent
;‘ Theatre, or appointments
{ ! Performing Arts, or =
| Media Arts, or g
Literature, or Fashion ¥
| ! Design, or | 1.
: ‘; Photography, or ; L'._?‘T*:
t other allied courses 2
i ' plus 18 professional »
i | units in Education; or
; ' any Bachelor's
| | degreeplus B - I
el ey
\(& /’/ ’(ff}

KRISTAL JOY C. GUMRAC

Supervising Human Resource Sneciatict
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’

¥
X

ELIGIBILITY |

POSITION SG ‘ EDUCATION | EXPERIENCE & TRAINING
' Diploma/Certificate of | i
- Completion in any of | p
i the relevant fields, ‘
| and 18 professional ;
[ units in Education | {
\ Bachelor's degreein | | None required
' Music, o Ars, or | [ for provisional®
| Fine Arts, or Interior i and
| Design, or ’ ' ' contractual
| Architecture, or | | - appointments
, | Theatre, or »l ; - 'must pass the
: , | Performing Arts, or | 5 LET within 5
f . ' Media Arts, or | J years after the
| Literature, or Fashion | | date of first
\ Design, or  hiring
' Photography, or ; |
 other allied courses; | ? |
or | ;
any Bachelor's .
degree plus
DiplomalCertificate of |
| Completion in any of |
- [ | the relevant fields
Teacher Il | 12 | Bachelor's degreein | 1year relevant | 8 hours of 'RA 1080, as
(Senior High l Music, or Arts, or experience in relevant - amended
School Teacher ‘ Fine Arts, or Interior | teaching or training in | (Teacher-
Il - Arts and ‘  Design, or industry work in | Music, or Arts, = Secondary) for
Design Track) | Architecture, or any of the or Fine Arts, or l permanent
; Theatre, or following fields: | Interior Design, | appointments
; Performing Arts, or | Music, Arts, Fine | or Architecture, |
! Media Arts, or Arts, Interior or Theatre, or |
| Literature, or Fashion | Design, Performing |
Design, or Architecture, Arts, or Media !
Photography, or Theatre, Arts, or i
{ other allied courses | Performing Arts, | Literature, or |
f plus 18 professional | Media Arts, Fashion :
j units in Education; or | Literature, Design, or f
i any Bachelor's Fashion Design, | Photography, |
| degree plus Photography, or | or other allied |
Diploma/Certificate of | other allied fields | courses under |
" Completion in any of relevant 1
; the relevant fields, strand/subject
| and 18 professional acquired within |

| units in Education

the last 5 years |

KRISTAL JOY C. GUMBOC

Supervising Human Kesource Specialist
ammission Seervtarial and 1 iaicnn OV T

M\
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POSITION  SG |  EDUCATION i EXPERIENCE TRAINING ELIGIBILITY
: Bachelor's degree in | | None required
' Music, or Arts, or ’ j | for provisional'
! Fine Arts, or Interior ’ ’ and
| | Design, or ' ' contractual
| Architecture, or | appointments
i Theatre, or 'must pass the
i \ Performing Arts, or LET within 5
! Media Arts, or - years after the
E Literature, or Fashion  date of first
| Design, or | !  hiring
Photography, or | i l
other allied courses; | |
Lo |
_E | any Bachelor's i
| | degree plus l
; Diploma/Certificate of ‘
I Completion in any of
! ‘ the relevant fieids ‘
- Teacher Il - 13 | Bachelor's degree in | 2 years relevant | 16hoursof | RA 1080, as
' (Senior High Music, or Arts, or experience in relevant . amended
| School Teacher Fine Arts, or Interior | teaching or training in (Teacher-
i Il - Arts and - Design, or industry work in | Music, or Arts, | Secondary) for
- Design Track) Architecture, or | any of the or Fine Arts, or | permanent
| f‘ Theatre, or following fields: | Interior Design, | appointments
9 | Performing Ars, or | Music, Arts, Fine | or Architecture, |
Z Media Arts, or Arts, Interior or Theatre, or |
J Literature, or Fashion | Design, Performing ;
; Design, or Architecture, Arts, or Media |
i Photography, or Theatre, Arts, or I
! | other allied courses | Performing Arts, | Literature, or |
| plus 18 professional | Media Arts, Fashion
i | units in Education; or | Literature, Design, or
any Bachelor's Fashion Design, | Photography,
degree plus Photography, or | or other allied |
Diploma/Certificate of | other allied fields | courses under O
Completion in any of relevant N
the relevant fields, strand/subject §, §
, and 18 professional acquired within | S
. ! units in Education the last § years | J
l ! Bachelor's degree in None required £
? | Music, or Arts, or for provisional! £ 'S
| J Fine Arts, or Interior and tE <
| l Design, or contractual ¢ E
; Architecture, or | appointments 5
i Thealre, or | 'must pass the
] Performing Arts, or LET within 5

/ o
,f’/é'i’? ; /&’

i /

escurce Specialist

Supervising Human R
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.
POSITION EDUCATION | EXPERIENCE TRAINING ELIGIBILITY
Media Arts, or years after the
Literature, or Fashion I date of first
Design, or | hiring
Photography, or ‘
other allied courses;
f or
% any Bachelor's
degree plus
Diploma/Certificate of
| Completion in any of
| the relevant fields ;
- Teacher [V | Bachelor's degree in | 3 years relevant | 16 hours of 'RA 1080, as
' (Senior High . . Music, or Arts,or | experience in relevant . amended
' School Teacher J Fine Arts, or Interior | teaching or training in ' (Teacher-
IV - Arts and 4 Design, or industry work in | Music, or Ars, | Secondaty) for
Design Track) | Architecture, or any of the or Fine Arts, or ~ permanent
‘ Theatre, or following fields: | Interior Design, | appointments
| Performing Arts, or | Music, Arts, Fine | or Architecture,
' Media Arts, or Arts, Interior or Theatre, or
| Literature, or Fashion | Design, Performing
' Design, or Architecture, Arts, or Media
| Photography, or Theatre, Arts, or
- | other allied courses | Performing Arts, | Literature, or
4 plus 18 professional | Media Arts, Fashion
_‘ w‘ units in Education; or | Literature, Design, or
! ' any Bachelor's Fashion Design, | Photography,
f degree plus Photography, or | or other allied |
Diploma/Certificate of | other allied fields | courses under |
| Completion in any of relevant !
the relevant fields, strand/subject
and 18 professional | acquired within |
units in Education | the last 5
Bachelor’s degree in years; None required
Music, or Arts, or for provisional®
| Fine Arts, or Interior or and
‘ Design, or contractual Oz
Architecture, or Completion of | appointments < g5
Theatre, or NEAP- 'must pass the 3 _% v g
Performing Arts, or requisite LET within 5 7] © 53
, Media Arts, or professional | years afterthe § 8 &
! Literature, or Fashion development | date of first o 53
[ Design, or program for hiring 7 E 5
i Photography, or Career Stage I < %
| other allied courses; (Proficient 9 £33
L — or Teacher) | l 5 5 g
o

.
t:_\_}_\
\'u

(L el

&
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. POSITION ' SG } EDUCATION EXPERIENCE | TRAINING | ELIGIBILITY
any Bachelor's 1
| degree plus
Diploma/Certificate of |
Completion in any of
the relevant fields -
. Teacher V ' 15 | Bachelor's degree in | 3 years relevant | 24 hours of RA 1080 , as
' (Senior High , Music, or Arts, or | experience in relevant amended
School Teacher Fine Arts, or Interior | teaching or training in  (Teacher-
V- Ars and Design, or industry work in | Music, or Arts, - Secondary) for
' Design Track) Architecture, or any of the or Fine Arls, or | permanent
! L Theatre, or following fields: | Interior Design, = appointments
| | Performing Arts, or | Music, Arts, Fine | or Architecture, |
; r Media Arts, or Arts, Interior or Theatre, or |
! Literature, or Fashion | Design, Performing
; Design, or Architecture, Arts, or Media |
’ Photography, or Theatre, Arts, or g
other allied courses | Performing Arts, | Literature, or |
plus 18 professional | Media Arts, Fashion ’
units in Education; or | Literature, | Design, or f
; any Bachelor's Fashion Design, | Photography,
degree plus Photography, or | or other allied
.| Diploma/Certificate of | other allied fields | courses under |
i ! Completion in any of ' relevant
' the relevant fields, | strand/subject |
and 18 professional | acquired within |
units in Education ' the last §
Bachelor's degree in years, None required
Music, or Arts, or for provisional
Fine Arts, or Interior or and
Design, or contractual
Architecture, or Completion of | appointments
Theatre, or NEAP- 'must pass the
Performing Arts, or requisite LET within 5
Media Arts, or professional years after the
Literature, or Fashion development | date of first .
! Design, or program for | hiring Q3
! Photography, or Career Stage Il €%
' ; other allied courses; (Proficient £vd
i or Teacher) CE3
{ any Bachelor's =
[ degree plus | § 5 §
| Diploma/Certificate of i S a2§
| Completion in any of | é‘: =2
- | the relevant fields | LR
& ZEf
el

-
.
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" TRAINING

POSITION SG | EDUCATION J ELIGIBILITY
. Teacher VI 16 | Bachelor's degree in | 4 years relevant { 24 hours of 'RA 1080, as
' (Senior High Music, or Arts, or experience in [ relevant - amended
' School Teacher Fine Arts, or Interior | teaching or | training in ~ (Teacher-
VI - Arts and Design, or | industry work in  Music, or Als, = Secondary) for
Design Track) Architecture, or | any of the or Fine Arts, or = permanent
- Theatre, or following fields: | Interior Design, ~appointments
| Performing Arts, or | Music, Arts, Fine | or Architecture, | .
' Media Arts, or Arts, Interior | or Theatre, or | I
| Literature, or Fashion | Design, ' Performing E
' Design, or | Architecture, t Arts, or Media ‘3
i Photography, or  Theatre, ; Arts, or
| other allied courses | Performing Arts, | Literature, or
| plus 18 professional | Media Arts, Fashion
| | units in Education; or | Literature, Design, or !
i any Bachelor's Fashion Design, | Photography,
_ | degree plus Photography, or | or other allied |
;  Diploma/Certificate of | other allied fields | courses under |
Completion in any of ' relevant |
 the relevant fields, | strand/subject |
- and 18 professional | acquired within
' units in Education | the last 5 '
| Bachelor's degree in | years; None required
" Music, or Arts, or j for provisional’
' Fine Arts, or Interior Lor and
| Design, or 5 ~ contractual
i Architecture, or Completion of | appointments
%, - Theatre, or NEAP- | 'must pass the
' Performing Arts, or | requisite | LET within 5
Media Arts, or | professional | years after the
' Literature, or Fashion  development | date of first

Design, or | program for | hiring

Photography, or | Career Stage Il

other allied courses; (Proficient

or any Bachelor's | Teacher)

degree plus j‘ '

DiplomalCertificate of | _
| | Completion in any of ¥
L the relevant fields __ - ,

' Teacher VII 17 | Bachelor's degree in | 4 yearsrelevant | 32hoursof | RA 1080, as

' (Senior High Music, or Arts, or experience in relevant ' amended

| School Teacher Fine Arts, or Interior | teaching or training in : (Teacher- !
' VIl - Arts and Design, or industry work in | Music, or Arts, | Secondary) for :
' Design Track) Architecture, or any of the or Fine Arts, or | permanent

- Theatre, or following fields: | Interior Design, | appointments

Performing Aris, or | Music, Arts, Fine | or Architecture, |
. Media Arts, or Arts, Interior or Theatre, or ‘

. /
el
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Supervising Human Resource Speciulist
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POSITION SG |  EDUCATION l EXPERIENCE | TRAINING ELIGIBILITY
i | Literature, or Fashion | Design, Performing
| Design, or Architecture, Arts, or Media
| Photography, or Theatre, Arts, or
| other allied courses | Performing Arts, | Literature, or
' plus 18 professional | Media Arts, Fashion
 units in Education; or ) Literature, Design, or
- any Bachelor's  Fashion Design, Photography,
| degree plus ' Photography, or | or other allied
. Diploma/Certificate of | other allied fields | courses under |
' Completion in any of ' relevant _
' the relevant fields, | ' strand/subject
| - and 18 professional | - acquired within |
; ' units in Education | ' the last 5 {
.| Bachelor's degreein | . years; ' None required

|| Music, or Arts, or ' for provisional®

;  Fine Arts, or Interior | Lor ' and
; ' Design, or ! | . contractual
!  Architecture, or ! r Completion of | appointments
‘ ' Theatre, or ; NEAP- ' Tmust pass the
| - Performing Arts, or I requisite - LET within 5
- Media Arts, or | professional | years affer the
. Literature, or Fashion 1 development date of first
- Design, or | program for hmng
' Photography, or . Career Stage Il |
| other allied courses; . (Proficient
or ' Teacher)
| any Bachelor's | |
| degree plus |
' Diploma/Certificate of ;
. Completion in any of | ﬁ
L ! the relevant fields L ] ]
- Master Teacher | | 18 | Master's degree in 5 years relevant | 24 hours of RA 1080, as
' (Senior High F Music, or Adts, or experience in relevant amended
' School Master | Fine Arts, or Interior | teaching or training in (Teacher- i
 Teacher | - Ats | Design, or industry work in | Music, or Arts, | Secondary) for | O'’= :
| and Design i Architecture, or any of the or Fine Arls, or | permanent 3 3 L
i | Track) ' Theatre, or | following fields: | Interior Design, | appointments : 5 3o
| Performing Arts, or | Music, Arts, Fine | or Architecture, § Gl
\ Media Arts, or ! Arts, Interior or Theatre, or 245 X B
Literature, or Fashion | Design, Performing 2 8Es
| Design, or | Architecture, Arts, or Media 'é‘[ =T
| | Photography, or Theatre, Arts, or 5’[ e
{ | other allied courses | Performing Arts, | Literature, or | 5 Eg
; [ plus 18 professional | Media Arts, Fashion | %25
L b units in Education | Literature, | Design, or '

¥\
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POSITION ' SG EDUCATION EXPERIENCE I TRAINING : ELIGIBILITY
! Master's degreein | Fashion Design, | Photography, ' None required
| Music, or Arts, or Photography, or | or other allied  for provisional’
,| Fine Arts, or Interior | other ailied fields & courses under = and
! , Design, or i | relevant ' contractual
' Architecture, or ! strand/subject | appointments
| Theatre, or | and 8 hours of | 'must pass the
Performing Arls, or ' training in | LET within 5
' Media Arts, or Instructional | years after the
| | Literature, or Fashion Supervision | date of first
.\, ' Design, or acquired within | hiring
| | Photography, or | the last 5
i other allied courses | years;
|
| or
3 - Completion of |
_ NEAP-
{' | requisite
. ' | professional [
i development
program for
| Career Stage
i1l (Highly
l Proficient
Teacher)
Master Teacher | 19 | Master's degree in 5years relevant | 24 hours of \ RA 1080, as
Il Music, or Arts, or experience in relevant | amended
{Senior High Fine Arts, or Interior | teaching or training in : (Teacher-
School Master Design, or industry work in | Music, or Arts, | Secondary) for
Teacher [l - Arts Architecture, or any of the or Fine Arts, or | permanent
and Design Theatre, or following fields: | Interior Design, | appointments
Track) | Performing Arts, or | Music, Arts, Fine | or Architecture,
| | Media Arts, or Arts, Interior or Theatre, or |
] Literature, or Fashion | Design, Performing |
| Design, or Architecture, Arts, or Media ' Q2
' Photography, or Theatre, Arts, or ' > X3
‘k other allied courses | Performing Arts, | Literature, or } g E 4
f plus 18 professional | Media Arts, Fashion = C 5
L | units in Education Literature, Design,or | el |
e o=
. 7 ‘3380 £
b
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" EXPERIENCE

POSITION SG , EDUCATION TRAINING ELIGIBILITY
i Master's degreein  Fashion Design, | Photography,  None required
I Music, or Arts, or ' Photography, or | or other allied  for provisional®
| Fine Arts, or Interior ' other allied fiefds | courses under ~and
| Design, or - and 1 year  relevant contractual
Architecture, or ' experience in | strand/subject  appointments
| Theatre, or instructional | and 8 hours of ' 'must pass the
! Performing Arts, or | supervision and t training in LET within 5
' Media Arts, or ' technical ' Instructional years after the
' Literature, or Fashion | assistance to Supervision | dale of first
!  Design, or : teachers acquired within | hiring
. Photography, or the last 5 -
' other allied courses | years;
i : or
i : Completion of
? NEAP-
’ requisite
| 5 professional
f 5 development
| | program for
Career Stage
- Il (Highly
| Proficient
1 - | Teacher)
' Master Teacher = 20 | Master's degreein | 5yearsrelevant | 24 hoursof  RA 1080, as
al ' Music, or Arts, or experience in relevant ' amended
(Senior High Fine Arts, or Interior | teaching or training in ' (Teacher-
| School Master Design, or industry work in | Music, or Arts, | Secondary) for
| Teacher lll - Arts Architecture, or any of the or Fine Arts, or | permanent
. and Design Theatre, or following fields: | Interior Design, | appointments
| Track) Performing Arts, or | Music, Arts, Fine | or Architecture, |
Media Arts, or Arts, Interior or Theatre, or
! Literature, or Fashion | Design, Performing
i Design, or Architecture, Arts, or Media
Photography, or Theatre, Arts, or |
| other allied courses | Performing Arts, | Literature, or
; plus 18 professional | Media Arts, Fashion
i units in Education Literature, | Design, or 1
N

e /
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KRISTAL JOY C. GUMBAC

A=l

Supervising Human Resource Specialist
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o
{ 1 I |
POSITION  SG | EDUCATION ‘ EXPERIENCE TRAINING ELIGIBILITY
Master's degree in Fashion Design, | Photography,  None required
Music, or Arts, or Photography, or | or other allied | for provisional’
Fine Arts, or Interior | other allied courses under | and
Design, or  fields; and 2 relevant contractual
Architecture, or . years strand/subject = appointments
| Theatre, or | experience in and 8 hours of =~ 'must pass the
Performing Arts, or | instructional training in - LET within 5
Media Arts, or supervision and | Instructional | years afler the
Literature, or Fashion | technical Supervision | date of first
| Design, or assistanceto | acquired within | hiring
‘ Photography, or teachers the last 5 |
' other allied courses years,
or 3
f
! Completion of i
| NEAP- I
' requisite '
professional |
. development
! ; program for
| Career Stage |
i v '
(Distinguished |
Teacher) 1
Master Teacher | 21 | Master's degree in 5 years relevant | 24 hours of | RA1080,as
vV ' Music, or Arts, or experience in relevant | amended
(Senior High Fine Arts, or Interior | teaching or training in I (Teacher-
School Master Design, or industry work in | Music, or Arts, | Secondary) for
Teacher IV - Arts | Architecture, or any of the or Fine Arts, or | permanent
and Design Theatre, or following fields: | Interior Design, | appointments
Track) Performing Arts, or | Music, Arts, Fine | or Architeclure,
Media Arts, or Arts, Interior or Theatre, or
Literature, or Fashion | Design, Performing
Design, or Architecture, Arts, or Media
Photography, or Theatre, Arts, or
? i other allied courses | Performing Arts, | Literature, or
| " | plus 18 professional | Media Arts, Fashion |
L units in Education Literature, Desian, or L
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