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h referenc,? io dr inple$rentation of the approved DEpED llationaliraton Plan (RP), 4!is
cflice ij iJsuing this :neftorandudi to lInI]J.v some concerns related to the status cf tr\e s.lrool
healLh and nutrition (SHN) persol]nel.

'[. In accordance q'ith the Department of Buclget and Vanagement (DBI\l) approval
lerter of the lepED RationalizBiion llrn dated NoYember :15, 2013:

B. FersoDAel in positons that could no longer be nccommodale.i in the sta{fi.rg

Pattem ha1€ the oPtior to

i. r.tire ivilh applicablP incentivesi

ii. be placed to othcr agen.ies needira additional personnel;

iir. convert th.ir $ert rs rio C'f r, e-tdr?t llt.,s( Pat*nnel ocatpying
meililal/allied fleii.il ite'rs uho harte to bc tfl:l sJelr.d ortly to
Depd-s{penrise,t piofitA schools to atet to the nee.ls of tlrc sthool
thildrcL, if they tDiII nol oPt to letire/be sryant€d, NofT,itirstarkiirg
thi! tafi\enft t, the exiSE cy ol the seroi.e' the ncdic'tvalied
rnerlical P.rsotnel cortceme.l cortld be required by their stpeftisots to
pr.r1)icle heatth'retnterl serdices to othet schools lAar to Tthere the\
afe ftlssigled.
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3. School Heiilth asd \utrition Persoff|el \a'hosc ite$s are dectaled affected by rhp

ratioEljzation effofts atld rv]$ opt to renuin jrl sen'i.e throrgh Cfi siatus shall be
assigned to dre scl'.ool level. However- in the exigelrrr' of selvice !o meet the high
demard for tle services of tie limiied nulllber oI SHN pelscIl]1el, whether acsigned
in schoois/cllstpr oI sLhools or dislricts, (Iiegiorul Director tu\d/or S.hools Divilron
S$penntendent sirall mskuct these personnel tc report and to pellbrin iasks at the
region or ccirools divisions sdch ds, but not limitpLl to:

a, Progision of tc.cfurical acivie on $e programming of school lraaldr and
nutrition programs

b. Prol'rsion of assistece in $re con{irct of the Aftilal Physical Exasinatior cf
terchers

(. Provision ot technical support k) the P4lnror& PrtirbiT sn

ci. Provjsior of tecllnical support i the asse$snent of Fdrm 2l l
As su.h, Regional management shall oversee the luate8ic placetnent oI tl'€se
perso.nel to ensule that cdtical {rdntlin€ se ices ale lr1et.

4.

5.

'Ib reiterate, the Co-fernllnrs rtith the lncumbent (CTl) stahs D)ea s th€ enf,lovee
shsll hotd on to his/her item ulldl he/she retiros or ahooses tt) leave ihe service. ll is
not co tcrrninu-s with the appointin8 autho ty 4or is it for a penod of one tear; the
iiem is co+eroinus with ihe one holdhg rt (Lrcu]llbent ernployee).

a. CTI status is srill a REGULAR l'Imtilia item. Eml,lol'ees who chocse CTI vnil
iltain their salarv gftde and !ank. alrd ate still entitied to the Sovemment
benefils attiched to ll(ir posilicrn (ercepr tbr th()se given dlc tu Performxn,:e
oI sFecilic fiDctions i.e. RATA {ot th€ division chief)

b. Ii means they ran choose kr h.ild on to theh ite tlntil rhcv .hoose to letire,
resitn, or 8et tPPotuted to anothe. position

i. Thev Nillbi rcsien-.1 lo wh-rc thFir ser\ :' '! rrd 5kills .tre n' edel
d. Fo!;l'.si inh rcsted Io iptlt io' le ne\' or tu{ner lnrrnt Fo<,flons, 'het ' J

atro.hoose C'TI staius while aPP\'ing fcr ne$ Position in tlle ncw structsre-

If they get aPliointed, the otd iienl will be aboLished ln dre event that they

dLnr't gei apPointed, thev crtr tetain d1c CTI sttrlus

Furthelttlore, all madical/dllied m€dictl personnel are entided to the git(erment
benefits aiiacF.ect to Perlorinance 'rf 

lheir d!1ties 3s :lthod hoaltl and nutdiion

".t*.-.f. 
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"t" ";so 
enhlled lo I n'civc all thi x({Psrar\' t" ncfits n accordar_rce {'

i 1J', 1-"a"""'.' C" . ,..I Pu rlj- \eni:h r "rkP| qubie! to r'< 'vJil"bility ^r lun

aril exisiing gov{rmrent rules and r'r8llations'

all who oDr to stal o co\crrlolr^l servi'e shall not hP Pla'cd rrndrr thr CTI {Co-

r.',"i"". *irl' tr.i f".;mbent) 3{atus udtit aPP.oval ot the NoSCA i! release<r bv

DBM.
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7. To reiterate, a1I persoru]el to remain shall remain in siatus quo untii the approval of
the NOKA is released by the Deparhnent .f Budget and lvlanagetrEnt. As such, atl
pprsonnel who opted {or a CTI siatus skLll:

a. continue lo pe#orm their c1i!!ent assjFimenq

b- be transferred or ]' aJter lhe NOSCA has been r.Lr.ivtd by the DepartrnenL of
Education

For {iarificahons, Fl€ase conhcr the
rdtplulebde6!@deled.giov.rh.
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